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r'ESSAGE FR0-1 THE PRESIIENT 

Howard H. McFann 

~ major goal and that of the Executive Connnittee is to be 
responsive to the memb~rship of Division 19. Obviously, only through 
comnn.mication can this occur. Therefore, I invite and urge all of 
you to comnn.micate with me, other members of the Executive Connnittee, 
and through the Division Newsletter. 

As your representatives, we will endeavor to not only foster 
membership interests, but will do our best to keep you infonned. 
Since we have an organization which meets formally on a one time 
basis per year, much of the comnn.mication must occur through the 
Newsletter. Dr. Elaine Taylor, editor of the Newsletter, is plan
ning to have three issues this year as did Dr. Walt Grether last 
year. I knav she has been very active in seeking information for 
this issue. She desires input from all of us - not just elected 
officials and connnittee members. Share with her your views, and 
opinions, as well as all happenings within your organizations of 
interest to Division membership. Clearly, participation on your 
part is essential for connnittees to fulfill their ftmctions. 

This year will require the election of two Division positions-
The President-Elect and the Representative to the APA Cmm.cil; Dr. 
Ralph Dusek, Qiairrnan of the Election Canrnittee will be contacting 
all of us for candidates. In the past there has been less than an 
enthusiastic participation on the part of the membership both in 
the nomination of candidates and in the voting on the slate of 
candidates. It's your Division, so be sure Division officials repre
sent you. 

With the turmoil in APA as to status of Divisions, the role of 
the Council of Representatives, and the Board of Directors, as well 
as the appropriate functions and involvement of APA, it is urgent 
that Di vis ion 19 membership be heard and views shared. 

Dr. Jay Uhlaner, our council representative continously solicits 
opinions of Division 19 members. He holds strongly to the view that 
this role is to represent; too often, I believe he is fotmd with a 
paucity of membership e:xpression. 

As able as Jay Uhlaner is, he represents only one vote among a 
multitude. Since Council representation is related directly to 
Division menbership size, an obvious way we can insure our influence 
is by increased :rrenbership. In the past two years menbership in 
Division 19 has shown a substantial increase. In MAJ John Breeskin's 
report at the Business Meeting, which is summarized elsewhere in the 
issue, it appeared that membership could be markedly increased if 
we menbers took more of an initiative rather than reactive role. 
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John has consented to serve a seemd tenn -as dtaiman,, in the 1$lief 
that a two year stint would be advan~ tc further increasing 
menbership. 

Al though menbership size is Dll)orblnt. •· a :factor &i- coon.d.1 
representation. possibly more i~'l'tMtly- it insures that th.es~ 
/lPA menbers who a~ involvt,d in or intemstmi in mi.lita.ty psychology, 
have a vehicle :for sharing of purpose and. in.~naatiGh 

The major forum fo-r sut:h ~~tlftP OCQffS at ~A~ .. 'lhe 
diversity of interests and at:tiVities of mtlit.ary psydiol<11bts is 
readily apparent from an umnnatim of the Divisim_ 19 .. sptms<>red 
program at APA. Interest in and ~ire for infomation m tlilitaq 
psydiology exists ~ Ml)' APA ~n; .who tlffl not £<>tally_ 81$()'

ci. ated with Dividion 19. 1he Gppt)rtuni'ty to shttm _\1\il' activities 
and cmtributims not anly amm· ou~l~-. but wtth a wider audiietnce 
iepresents a major di.allenge. fh: Ptrogt:a COlMtitttM, 11 hea&td by 
LTC Batt t't!bbs • has an &nonttOUS task 0£ fo.111Ulating a pl"Ggram whim 
reflects this spectum. 1he COIRlflittee succesa necessarily is a 
direct function of uenbet'Ship inwl\Tetnent. I urge y-ou to ®ffllll.llticau, 
and participate. 
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REPORT CJi /lPA r'EETINGS., ]973 

MINUTES OF 1HE BUSINESS MEETING FOR DIVISION 19 

1. The meeting was called to order by President Julien Oiristensen 
at 3:15 P. M. on 27 August 1973 at the Place Bonaventure Hotel, 
M,ntreal, Canada. There were 34 persons present at the opening 
of the meeting. · 

2. The Secretary read New Business portions only of the minutes of 
the 1972 business meeting at the reccmnendation of Dr. Earl Alluisi, 
Parliamentarian for the day, since the total minutes covered nine 
single-spaced pages. The minutes were approved as summarized. 

3. President Julien Olristensen announced that the brochure on Mili
tary Psychology had been revised in accordance with a decision by 
the Executive Commi. ttee at the Novenber 19 72 meeting, but was 
still to be put in its final fonnat prior to distribution in the 
very near future. 

4. The Secretary-Treasurer presented the Treasurer's report. On 
31 Decenber 1972 the Division's APA account contained a balance 
of $1,820.43, a decrease of $79 from the preceding year. .An in-
come of $738 was received. Thus total available operating funds 
for the year were $2,558.43. Expenditures were $527.24 accounted 
for primarily by costs incurred in publishing the Newsletter, 
commi. ttee expenses, and a ,mid-year reeting of the Council of 
Representives. A balance of $2,031.19 remained in the APA account 
as of 1 July 1973. .Approximately $815 remains in the "Jack Jenkins" 
fund. (See current treasurer's report for more infonnation on this fund.) 

5. Commi. ttee Reports 

A. Report of Council Representative 

Dr. J. E. lhlaner reported that the Council had met for 
a one-half day session primarily to structure the second meeting 
to take place later in the week. Issues confronting the Council 
were: 1) increase of APA dues by $5 per menber, 2) the CAPPS 
suit against Blue Cross, 3) election of two new menbers to the 
Board of Directors, 4) cost of Council meetings, 5) .Applications 
for two new divisions. 

As a result of appropriate motions, seconds, discussion 
and voting, Di vision 19 went an record as opposing the increase 
of $5 dues, and supporting an "mnicus curie" position by APA in 
the CAPPS suit rather than a co-plaintiff position. 
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B. Program Committee 

:MAJ Dirk Prather reported that Division 19 had twenty program 
hours schechlled for the 1973 meetings plus three more hours in 
which Division 19 co-sponsored program; with another division. 
Two sessions had to be cancelled just prior to presentation time 
because of improper or insufficient clearance action by the 
authors. Because acceptance of these later-withdrawn presenta
tions deprived other potential participants an opporttmity to 
appear on the program, it was moved that future calls for papers 
be accompanied by the reminder that before a paper is submitted, 
it receive necessary clearance from the appropriate government 
agency. The motion was defeated since it was considered that 
prior clearance is not an .APA responsibility. Havever, it was 
urged that in the future, program presentations be accepted with 
the tmderstanding that maximum effort be made to obtain needed 
clearance as early as possible. 

C. Election Committee 

The Election Committee report was presented by Dr. Jimmy 
Hatfield, Oiairman. The Committee also consisted of Dr. Ralph 
Dusek and MAJ Robert Tebbs. Three positions were involved: 
the office of President-Elect and two Members-at-Large to the 
Executive Committee. Although the recent ruoondment to the By-
laws states that Menbers-at-Large will be elected for three year 
tenns, the ruoondment also requires that the two positions are not 
filled in the same year. In order to achieve the initial staggering 
for these offices it was decided that the candidate with the highest 
nutrber of votes would be elected for a three year tenn, the next 
highest to serve a two year tenn. 

On 2 January 1973, 459 requests for nominations were 
mailed to the menbership. Fifty-eight nomination ballots were 
received prior to the return deadline of 15 February 1973. Drs. 
Hatfield and Dusek met in Washington, D. C. and fonm.Ilated a 
list of potential nominees. The results were discussed tele
phonically with :MAJ Tebbs. The slate of candidates forwarded 
to the .APA in March was as follows: President-Elect -- Earl A. 
Alluisi, Paul Nelson, John Rasmussen; Members-at-Large --
Leland Brokaw, Jimmy Hatfield, Oiarles Thomas. The results 
of the election were received from .APA on 2 August 1973: 
President-Elect, 1975-1975, Earl A. Alluisi: Member-at-Large, 
1973-76, Leland D. Brokaw; Member-at-Large, 1973-1975, Jimmy 
L. Hatfield. Congratulations were tendered the successful 
candidates. 

D. Menbership Comrn:i. ttee 

The Menbership Committee report was presented by Dr. Arthur J. 
Drucker in the absence of the Conmittee Oiairman, Dr. John Bree
skin. Dr. Breeskin reported that 22 applications for Member 
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status and nine applications for .Associate status in Division 19 
were favorabley reconnrended by the Committee which also included 
Dr. Raphael Dubrovner, MAJ Lloyd R. Chason and LT D. Edwards. 
While this group of new menbers was not as large as COL Thomas' 
list of last year, it represents an encouraging gro.vth in mem
bership. 

A total of 45 Division interest slips was received from 
the Central office and the Membership Committee was able to 
convince 25 of them to join us. The other six new applications 
were primarily the result of contacts made by individual menbers 
of Division 19. Dr. Breeskin recommended that the next Division 
19 Menbership Committee remain in office for two years rather 
than the present one year term. It seems that just at the Vel)' 
time the activities begin to make sense and go smoothly, it is 
time to move on. He believes a two-year term would increase 
the learning effect without rurming the risk of extinguishing 
motivation. (It was suggested to the incoming President that 
he seek to continue the current committee an additional year.) 

One applicant whose name was not included made complete 
application to Division 19, but vel)' carefully marked out 
certain portions of the "Oath of Menbership" on the application 
form. The committee decided to hold, without prejudice, this 
individual's application until we can learn the reasoning behind 
it. The Chairman intends to initiate correspondence with the 
individual and invite him to share his reservations about the 
Oath with us, and the committee will share this information with 
the President's office. The names of the individuals recom
mended for membership by the committee and subsequently 
approved are as f ollo.vs : 

Members 

Albino, Judith E. N. 
Bengel, James E. 
Cassel, Russell N. 
Cherry, Frank T. 
Feinstein, Stephen H. 
Ference, Lynn W. 
George, Frederick S. 
Goral, John R. 
Hartzell, Richard E. 
Hilaael, Timothy M. 
Johnson, Lawrence B. 

5 

Kaufman, Gal)' G. 
Kobrick, John L. 
Leibrecht, Bruce C. 
Luz , George A. 
Sitterly, Thomas E. 
Stanton, Morris D. 
Stark, Edward A. 
Sweney, Arthur B. 
Thomas , Donald L. 
Tiemann, Philip W. 
Wetzel, Rita J. 



.Associates 

Booth, Richard F. 
Brecht, Thomas c. 
Brown, David E. 
Dueker, Richard L. 
Lipsie, Pearl C. 

E. Fellcws Committee 

Metres, Philip J. Jr. 
Natani , Ki rmac:h 
T:raskus , Donald S. 
Welde, William L. 

The report of this year's committee wa, presented by Dr. H. 
Wallace Sinaiko, the Chairman. Seven ~ers of the Division were 
nominated for fellcwship status. Thro qualified as already being 
Fellcws in other Di vis ions - "' Dr. Frank J. Harris and Dr. David 
K. Trites . Four were recommended for acceptance and approved by 
the APA Menbership Committee at its Juru,i, 25.,. 26 meeting. Tue, 
seventh applicant'i; nomination was not fotwa.rded because APA 
fella;ship status int>lied a longer record of outstanding perfonn
ance. than the applicant's age and e:,i;perlence make possible.. The 
action was not to reflect adversely in aJ1¥ way on the applicant's 
conpetence or contributions to military psychology. Tue rejection 
was challenged from the floor, and defended by Dr. William A. 
McClelland, as anticipating rejection by APA standards and hen.G3 
avoiding such rejection. 

New Fell<Ms are: 

Paul W. Caro 
Michael A. Fischl 
Frank J. Harris 

F. Report of Newsletter Editor 

Sylvia R, Mayer 
Havard L. Parris 
David K. Trites 

Dr. Walter F. Grether, the Newsletter Editor, was not present 
at this meeting. His report was given by Dr~ Julien Christensen, 
who enphasized the great amount of effort that had gone into the 
newsletter. Dr. Grether has now retired from the Air Force and 
will be replaced by Dr. Elaine N. Tayl~J',. Dr. Grether w~ c:om
mended by President Christensen for an excellent jct> with the 
request that Dr. Grether's contributions be particularly noted in 
these minutes . · 

~ort ·s: c':>lltr~but~oos of :Ml.lita;i;y Psy:dlolo~ to an All-Vol
unteeJ: . rv1ce Dfflllll.ttee. 

Dr. Jack Parris has retired from the Committee; his sµccessor 
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did not attend or send a report. - • 

H. The President took this Qo.;asion to cOJJJmend all Committee 
dhairmen.for theif exc~llent ~rfo~; ·· ·•· · ~, 
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6. Old Business 

A. It was moved and seconded that the unexpended balance of 
Division 19 funds be retained, in accordance with APA guidelines, 
rather than reverting to the general treasuzy of APA. The 
motion was carried unanimously. The Secretazy-Treasurer was 
directed to so advise the Controller of APA. Additionally, the 
Secretary-Treasurer was directed to transfer Di vision 19 funds 
from control of APA to control of Division 19. 

B. A motion was made, seconded and carried to adopt a statement 
made by the Special Conmi ttee on Achieving Wider Dissemination 
and Use of the Literature of Mili tazy Psychology that appeared 
in the Novenber 1972 Newsletter. 

7. New Business 

A. CAPPS Suit Against Blue Cross 

The President stated that Division 19 had not been approached 
by either CAPPS or APA to present either case and solicit support 
concerning the suit, but that either side would have been welcome. 
Dr. Mcfann moved, with Dr. Alluisi 's second, that the Division 
support an "amicus CUrie" position for APA in the suit (friend of 
the court) rather than a co-plaintiff position. The motion carried. 

B. In anticipation of forthcoming votes at Council on two new 
Divisions to APA --A Division for Study of Population and a Division 
for Psychology of W0100n -- it was moved and seconded that Division 19 
take a position of approval on each. Both motions were carried with 
one negative vote registered each time. · 

8. The new President, Dr. Havard Mcfann, then took over from Dr. Quist
ensen and adjourned the reeting at 4:55 P.M. with 33 persons present. 

15 Septenber 19 73 

Arthur J. Drucker 
Secretazy-Treasurer 
Division 19, APA 
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SlM-fARY OF "LIMITLESS MAN" 

For his Presidential Address to Division 19 at the 1973 APA 
meetings in Montreal, Dr. Julien M. Christensen spoke on ''Limitless 
Man. It In his introduction Dr. Otristensen observes that 11 ••• the real 
limits of behavior are simply not known'' and suggests that '' ••• the 
future will witness accorrplishments by tomorrow's average man that 
are the private provinces of only a few today ·.. the limi. ts of today 
are the averages of tomorrow." 

He th.en poses the question of whether man himself actually changes 
that much and observes that in the systems approach the interaction 
between man and man, man and machine, and man and enviromnent are 
arranged by the systems engineer to produce a synergistic effect. 
However, Dr. Oiristensen states that insufficient attention has been 
given to man's intellectual, motivational and emotional characteristics 
as they contribute to man's perfonnance. In his paper, Dr. Oiristensen 
examines me of these concepts - motivation - and calls for a 
"tedmology of motivation." He suggests that" ••• system; should be 
designed so that the work experience itself is fulfilling." 

Dr. Oiris tens en examines a nunber of factors -which he suggests 
as possible contributors to motivation: · 

1. Training itself as a motivational device if conducted by 
professimal teachers and tm.der good learning conditions. 

2. Personal cmmseling or ccmnunication which eq>hasizes re
assurance, support, respect and esteem of the individual. 

3. Equipment design which utilizes principles that make the 
equipment more satisfying to t.5e. 

4. Workplace design and layout to include not roly attractive, 
efficient workplaces, but attentim to availability of ccntacts with 
others and the physical characteristics of the users. 

5. Employee participation in management decisions. 

6. Joo enrichment which is characterized by "increased responsi
bility for more of the total joo ••• and an opportunity to participate 
more intimately with. others in achieving goals." (It is observed that 
jci, enrichment is essentially antithetical to the Taylor-Gilbreth theo:ry 
and in particular to the notioo that there is "ooe best way" to perfonn a 
jab. Dr. Christensen, hCMever, cautians against blind acceptance of the 
jm enrichment cmcept and recognizes the possibility of an optinun level 
of enriduoont which may be specific to type of jd:> and to the skills and 
attitudes of the incurment.) 
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7. Economic incentives, if applied in tenns of their relative 
importance to the individual. (Here Dr. Christensen stresses the 
dearth of lmG\Tledge about the effective application. of this motivation.al 
device.) 

8. Nan-economic incentives, which, foll<Ming Masl<M's theory, 
include peer acceptance, self-respect, self-esteem and self-fulfillment. 
Dr. Christensen adds one other non.;.economic incentive - the need to be 
of use to mankind and suggests that it " .•• could be tenI1ed 'selfless
actualizatian.. 111 

9. Transfer to another job which would be more congruent with a 
person's current needs. (This, of course, requires the development of 
instruments for detecting " ... significant shifts in the motivational 
patterns of individuals.") 

As his concluding statement, Dr. Christensen states: 

"Finally, it is evident that no one really l.Illderstands 
the military force (or any other employee group) of 
this col.Illtry--their true feelings, their aspirations, 
the fundamental nature of their motivational make-up, 
etc. These are dynamic qualities that are constantly 
developing and changing and, therefore, must receive 
continuous attention. H<Mever, l.Illdergirding the over
all pattern is the flilldamental need to be recognized 
as an individual, to be treated with equality and 
dignity, and to have an equal and fair chance at the 
bol.Illdless opportlillities that this col.Ill.try affords. 
Attention. to these ftmdamental elements of a democracy 
should go a long way tavard allaving every individual 
to interact positively with other individuals, with 
the artifacts of society--with the environment in gen
eral, and all<M each more nearly to realize the magnifi
cent potential that resides in him." 
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RBPORI' OF DMSION 19 REPRESENTATIVE 10 11-fE .APA CClNCIL · . . 

Of the numerous i terns before the ca.mcil during its two four-hour 
sessions at Montreal, pemaps those which might be of greatest 
interest to Division 19 Menbers are: 

The -3tter of /JPA joining CAPPS as a co-plaintiff in the suit 
against Blue Cross (See Slll11DalY in the sped.al cmvention issue of 
the M:>ni to:r-Septenber-Octd:>er 1973). cne might have suspected cm
siderable discussion and debate over this item. HOH'ever, after 
relatively little d.iso.ission the resolution to have .APA "conclude 
the l'ieces$a:zy agreements for active participation ••• as co
plaintiff' was tabled by a large majorl ty. 

The question of the cmstituency of and charge to the Cmnittee 
on Legislative Affairs (CDLA) proposed in the Comd.1 spring meeting 
to study ~egislative issues and to 'make recaamdations to Comcil 
as to COUl'Se of actim with respect to these legislative issues. 
'lhe Board of Directon of APA took the posi ticn that CDIA was to be 
established as a pennanent annitt.ee to report to Council through the 
Board of Di rectors. A C0\11.ter recarmendation, whidl was passed by 
Council, was made by CDLA itself which read: 

''There shall be a Camdttee on Legislative Affain reporting to 
Council through the Board of Directors. The Conmittee is responsible 
for overviewing and recamaending the initiation and modification of 
governing units and central office units dealing with critical legal, 
statutoty and budgeta.ty practices and proposals which are pertinent 
to the support of and utilization of psychology by the pt.bile, and 
for recommending the most effective structural and procedural arrange
ments to acconplish these ends. Specifically, the Connittee will 
recamend legislative policy, detennine current and future legislative, 
regulatoiy, and budgetaty targets of probable attainability; recOJ11-
mend priorities for action; provide ccnsultatian to staff, boards, and 
camti.ttees as to goals, strategies,- and deficiencies in the legisla
tive or regulatory area; and rec0111Dend appropriate liaiscn by Jl>A 
when needed with other professional and scientific groups with whom 
we share c0111D011 legislative interest." 

Additionally, the Council approved the formation of two new 
divisions, a Division of Population Psychology and a Division of 
Psychology of Women which are Di visions 34 and 35 respectively. 

Your Council Representative invitel& your caJllellts and reactiCllS to 
the matters before the Council.. 'lllis is the mly way you can receive 
proper representatim. 

J.B. Ull.ANER 
Council Representative 
Division 19, APA 
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CURRENT REPORTS 

FOOM TIIE PROGRAM COM-1ITTEE 

No major changes will be made in the requireioonts for the sub
mission of papers to Division 19 for the 1974 ~A convention. Although 
the Proceedings will no longer be published, the past chainnan of the 
program connnittee has advised us that a summary paper of approximately 
1200 to 1800 words is necessary to make judgments as to whether or not 
to include the .paper in the program. Also, there will be five menbers 
on the program committee, so the sunmary should be submitted in five 
copies. In general then, papers should be submitted in the same format 
and style as they were for the 1973 convention. The deadline will re
main February 15, 1974. Papers should be submitted to LTC Robert B. 
Tebbs, DFLS, United States Air Force Acadenr, Colorado 80840. 

The program committee has asked for 24 hours for the 1974 con
vention instead of 20 hours. Sore of the additional time will be 
allotted to the business session. The balance will be used either 
for symposia or papers. All individuals who submit papers from 
agencies that require clearance for presentation are reminded the 
ioonbership agreed that the clearance responsibility was an individual 
respons ib ili ty and not that of the program committee. 

Ideas to improve the program for Division 19 are solicited and 
should be sent to the program chairnian. 

FROM THE FELLOWS CQM,ITTTEE 

Robert E. Tebbs, Ch.ainnan 
Program Committee 

The fellows connnittee wishes to alert all Division 19 FellCMs that 
in the very near future, they will be asked to reconmend individuals for 
Divis ion 19 Fell<Mship status. Details on requireioonts for qualifications 
and procedures will be contained in the correspondence. 

Earl Jones, Ch.ainnan 
FellCMs Committee 
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FRCM TIIE. ELECTIONS COMITnm 

The elections. camnittee will shortly be soliciting the general. 
menbership for nominatims :for the following offices: President .. 
Elect (1974~75) and Representative to P.PA Council (197S .. 77). All 
nominating ballots will need to be returned by 15 February 19'14. 

The mmer of Divisim 19 Representatives to Council to be 
elected is indefinite at this time. Firm informatim m representa .. 
tion will be received fran >PA in January '74. 

FR(}.,I TiiE ~URER: 

Ralph Dusek, Otai rman 
Elections Ccmnittee 

As can be read from the minutes of the Septenber 1973 meeting. 
Division 19 is new handling its own accounts ltdlich currently show a 
balance of $1829 after the expenditure of $208 en postage, label!; 
envelopes and hors d• oeUVTeS in Mcntreal. '!his total should nrel1 
to approximately $2500-$2700 in February when Division 19 collects 
£ran the Central Office $2 for each paid menber, minus minor expendi .. 
tures for mailing expenses accumulated in the conduct of regular 
business. We kncw of no large eJpendi tures in the offing. 

The existence of $813 in a Maiyland bank book for the Jade 
Jenkins Fmd is a reality. The origin of the Fund and its purpose 
is fast becaning folklore tmless some of our grsndfathers come to 
the rescue with sane reassuring documentation. (1he current Divi-
sion 19 files are not lltlch help today.) 

From John E. Rasmussen we leam that the Fund grew from roya1ti6Js 
received from sales of a Jack Jenkins book .... polished and pmlbhed 
with the help of Divisioo 19 menbers after Jenkins' death in the late 
40 's. The general purpose of the Fund is believed to be the eneoorap'" 
ment and stimulation of interest in militalj' psychology in any WrJ!/ 
the Division sees fit. For example, in 1963--64 Division 19 offered 
to pay stipends to the jmior-grade officer(s) with the best mearcl1 
report in military psydiology for the year but apparently there we"N 
no takers. The Ftmd has been used to pay expenses of a foreign militafy 
psychologist to attend a U. S. meeting of the. International Congress of 
.Applied Psychologists. 

Royalties ceased coming yean ago; the Fund ha it'Qffl through 
interest earnings . 

Suggestions for future expenditures of this JUCney in w~ tflat wi11 
promote the interests of militmy psychology will be welcomed by y<JtSr 
President or by other menbeTS o£ the Executive Ccmittee. 

Arthur J. Drud<er, ·Seacrta-ry .. Treasurer 
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MILITARY PsvD-foLOGY BROOfURE DISTRIBUTED 

All merrbers of Division 19 should have received a copy of the 
Military Psychology Brochure which was mailed out during late Sept
enber. Work on this brochure was started during 1971 when Dr. 
Gordan A. Eckstrand was president of the division and completed 
during the time Dr. Julien M. Christensen held that office. ~nbers 
of the Military Psychology Brochure Task Force were: Dr. Jack L. Parris, 
Chainnan, CDR Paul Nelson, LTC Sanruel Levinson, and Dr. Arthur J. Drucker. 

Favorable reactions to the brochure and some suggestions for 
a future revision have already been received. Infonnatian an its 
use, and further ideas for modification and elaboration will be 
welcome. 

If any menbers failed to receive a copy of the brochure, Dr. 
Arthur Drucker, Secretary-Treasurer, has some available. 

MILITARY TESTING AsSOCIATIOJ HoL.DS 151H J\NNUAL C0JFERENCE 

The 15th Annual Conference of the Military Testing Association 
was held at the El Tropicano Motor Hotel in San .Antonio, Texas from 
28 October through 2 Novenber 1973. 

LTG Jahn W. Roberts, Headquarters, United States Air Force, 
delivered the Keynote Address. Introductory comments were made by 
COL Theodore B. Aldrich, MI'A President. 

During the 5-day meeting 67 papers were given. Three hllll.dred five 
persons were in attendance. 

The conference, coordinated by the Air Force Human Resources 
Laboratory, Air Force Systems ColIDiland, Brooks Air Force Base, Texas, 
was highly successful according to reports that have been received by 
various colIDilittee chainnen. 

The conference coordinator was COL Oscar A. Berthold. Conunittee 
chairnren included: Dr. Leland D. Brokaw, Program; Mr. L. L. Pis tel, 
Publications; Mrs. Helen E. Alexander, Registration; CAPT Nicholas C. 
Varney, Transportation; Dr. Joe T. Hazel, Invitation and Correspond
ence; Mr. William B. Lecznar, Publicity and Public Relations; LTC James 
B. Carpenter, Entertainment; M3 Richard E. Crittendon, Logistics; Mr. 
Leanard J. Jaimes, Financial. 
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MIUTl>R( (J>eRATIOOS 1£.SEAROI SoctElY ftETS JN ITS 32ND Svr1>00llM 

The Mili tazy Operations Research Society held its 32nd Military 
Operations. Research Symposium from 14~ 16 Naveni>er 1973 at the Naval 
Postgraduate School,. Monterey, California. "Jhae for this MlR5 was 
''The Department of Defense in the Near Future .. " 

Mr. Robert J. ~ay, Assistant to the Secretary and Deputy 
Secreta:iy of Defense was the Keynote Speaker for the opening session. 
Welcoming remarl<s were made by Mr. Claytm J. lhomas, M)RS: Pl'esident; 
Mr. Robert J. Mille:r, the Navy Spmsor's Representative; and Dr. 
David A. Schrady, the Host's Representative. 

The sponsors for this 1meting were The Office of Naval :Research; 
The Assistant Vice Chief of Staff, Department of the Amy; and the 
kisistant Olief of Staff, Studies and Analysis, u. S. Air Poree. 

Seven hundred seventy persons were in attendance for the 3--day 
session. During that period 150 papers were presented. 

~noers of the plaming and program committee were : Program 
Chairman, Dr. Stanley J. Laiwill ;. General Sessi ems Coordinator I Dr. 
Me.rtin D. Schwarz; Working Groups Coordinator, M.r. Edward D. Napier; 
Morning Sectioo Working Groups Leader, M.r. David E. Spencer; After
nom Section Working Groups Leader, Mr. George· Schecter; Arrange
:nents Olai man, Dr. James K. Ari.ma; Host• s Representative, OT. David 
A .. Sc:hrady; Operations Coordinator. Mr. Olarles o. Mott; AdD'Jlinistra
tioo. & Logistics Coordinator, Mr. Vance R. Wanner; Secretarial 
Assistant, ll4E's. Karen Watkins. 
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SPECIAL fECOGNITION 

WILLI.AM K. BREHM NAMED .ASSIST.ANT SECRETARY OF DEFENSE (ManpCMer and 
Reserve Affairs) 

William K. Brehm became the new .Assistant Secretary of Defense 
for ManpCMer and Reserve Affairs in Septenber. He succeeds Roger T. 
Kelley who has taken a position in industry. 

The Honorable Mr. Brehm was the Assistant Secretary of the 
Anny (ManpCMer and Reserve Affairs) , during the period 1968-19 70. 
He is returning to a government post after a period in industry. 

HCWARD H. McFANN RECEIVES DISTINGUISHED CIVILIAN SERVICE .AWARD 

Dr. HCMard H. McFann was awarded the decoration for Distinguished 
Civilian Service, the highest recognition that the Department of the 
Anny can give to a private civilian, an 20 Novenber 1973. 

The Honorable C1iarles L. Poor, Deputy .Assistant Secretary of the 
Anny (R&D), presented the award in a ceremony held at the Dulles
Marriott Motel in Virginia. 

The citation, signed by Mr. HCMard H. CallCMay, Secretary of 
the Anny, reads : 

"For distinguished civilian service in the field of Training 
Research, both e:xperimental and applied, as a Director and 
C1iief Scientist within HumRIO, Dr. McFann achieved major 
accomplishments in cormection with the training program for 
the Modem Volmteer Army Program. Upon short notice he 
directed and established a revised training program which 
has been implenented throughout the Continental Anny Conmand. 
This revised program has proved to be far superior to the 
training methods fonnerly in use, and has resulted in large 
scale savings, performance gains and is of major significance 
in advancing the mission of the Departnent of the Army." 

With the nedal for Distinguished Civilian Service Dr. McFann also 
received a wall plaque and a rosette. 

JAMES J. REGAN BECCMES TEGINICAL DIRECTOR OF NAVY PERSrnNEL RESEARCH 
.AND DEVELOPM3NT CENTER 

Dr. Jrures J. Regan becrure the Technical Director of the recently 
established Navy Persormel Research and Development Center at San Diego, 
California in early Septenber. The conmanding officer of the Center is 
CPT F. L. Nelson. 
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Opened in July 1973, the Navy Personnel Research and Development 
Center is the successor of the Naval Persormel and Training Research 
Laborato:ry in San Diego and of the Naval Personnel Research and Develop
ment Laborato:ry in Washington, D. C. Mr. Eugene M. Ramras served as 
the Acting Technical Director for the center prior to the arrival of 
Dr. Regan. 

The center will function "as the principal Navy RlJI'&E organiza
tion for advancing and applying those sciences and technologies re
quired to support operational and research requirements in manpCMer, 
personnel, education and training." 

Personnel at the center will include 9 officers, 27 enlisted 
persons, and 289 civilians. The professional staff consists of psy
chologists, statisticians, systems analysts, mathematicians, economists, 
instructional technologists , and COJlt)uter programmers. 

Previously, Dr. Regan had been Head of the Hunan Factors Laboratory 
of the Naval Training Equipment C.enter located in Orlando, Florida. 

Execur1ve CcJ.t.11TTEE To M:ET 
A meeting of the Executive Camrittee is tentatively sdieduled 

for 7 Decenber 1973 in Washington, D. C. Dr. Howard H. McFann, 
Division 19 President, requests that any individuals who wish to 
suggest items for consideration at this iooeting cmvey this infonna
tion to any menbers of the Executive Conmri.ttee. 

A NOTE FROM THE EDITOR 

As ma; t of you knew, Dr. Walter F. Grether, who was the Newsletter 
Editor for the past two years, has retired. The issues he has pre
pared are providing me with excellent examples to follCM ~- exan1)1es 
which have been especially helpful in getting out this first issue. 

We are planning to issue three News letters again this year. In 
addition to this issue, we hope to have another out about the end of 
Februa:ry and the final one out in June. We hope any menbers who have 
news items will send them in. Sunmaries of recent scientific or 
research accomplishments or brief reports of any special activities 
such as seminars, symposia, or major organizational and personnel 
changes will be most welcane. 

Any newsworthy items can b-e sent to me at the address en the 
front cover, or call re at 408-625-1347 or on Autovon 973-8376. 
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